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Welcome to the Home Page of the European Institute for
‘Advanced Studies in Management, EIASM , an nternationsl Network
for Management Research and Teaching that contains aver 23,000
Management Sciertists from il over the Wor
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activities, about s Academic Council (the body of nsttutional
Wembers), abaut the pecrle involved, about the European
‘Associations and the projects admiristered by EIASM, an about other
‘events and subjcts relevant to Management Researchers.
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   Place de Brouckère 31 – 1000 Brussels – Belgium - Tel: 32 2 2266660 – www.eiasm.org

	
6th WORKSHOP 
ON 
TALENT MANAGEMENT
Barcelona, Spain – October 2-3, 2017

CHAIRPERSONS :
Professor David Collings, Dublin City University, Ireland

Ass. Professor Eva Gallardo-Gallardo, ETSEIB - UPC, Spain (local host)

Professor Hugh Scullion, Hull University, UK

Professor Vlad Vaiman, California Lutheran University, U.S.A. (Coordinating Chairperson)


	PROGRAMME 


Monday October 2, 2017 

	
Registration
	
08:00 – 8:30
	

	
Introduction 
	
08:30 – 09:00
	

	Academic Keynote: Wayne Cascio, University of Colorado, USA

"Maximizing Talent Readiness for an Uncertain Future"
	09:00 – 10:00
	

	Practitioner Keynote: Maitena Servajean, Head of Talent Development, Lee Hecht Harrison, Spain
"Understanding, developing and mobilizing Talent: The view of LHH"
	10:00 – 11:00
	

	
Parallel Sessions
	
	

	TRACK A:  Vlad Vaiman 
	
	TRACK B:  Hugh Scullion and Eva Gallardo-Gallardo

	
Coffee Break
	
11:00 - 11:20
	
Coffee Break

	1  QUALITY AND RIGOR IN EMPIRICAL TM RESEARCH: OPPORTUNITIES AND CHALLENGES
THUNNISSEN, MARIAN; GALLARDO-GALLARDO, EVA
	11:20 – 11:50
	4  TALENT MANAGEMENT: A TRANSNATIONAL AND FEMINIST CRITIQUE: TOWARDS A MORE INCLUSIVE AND CONTEXT SENSITIVE BODY OF KNOWLEDGE
AFIOUNI, FIDA; MAKAREM, YASMEEN; METCALFE, BEVERLY D. 

	2  ARCHITECTING ACROSS LEVELS TO ADVANCE THE LITERATURE: AN INTEGRATIVE REVIEW AND MULTI-LEVEL MODEL OF TALENT MANAGEMENT.

KING, KARIN A.
	11:50 – 12:20
	5  TALENT MANAGEMENT AND GENDER ISSUES AT WORK IN THE NORDIC COUNTRIES: FOCUS ON THE PROMOTION OF PSYCHOLOGICAL WELL-BEING
BJÖRK, JANINA MELINDA; FORSMAN, ANNA K. 

	3 A PLURAL THERORETICAL FRAMEWORK TO UNDERSTAND TALENT MANAGEMENT
DE LA CALLE-DURAN, CARMEN; FERNÁNDEZ-ALLES, M.L.; VALLE-CABRERA, R.
	
12:20 – 12:50
	6  MANAGING TALENT IN SCHOOLS: WHEN WOMEN MAKE A DIFFERENCE
MOLINA LÓPEZ, MANUEL M.; MARTÍNEZ MARTÍNEZ, MIRYAM; MATEOS DE CABO, RUTH


	
Lunch
	
12:50 – 14:00
	
Lunch

	7 THE EFFECTS OF PERCEIVED TALENT MANAGEMENT PRACTICES ON WORK-RELATED OUTCOMES
BOONBUMROONGSUK, BOONTIP
	
14:00 – 14:30
	9 JOCKEYS AGENTS: AN ORGANIZATIONAL TALENT MANAGEMENT?
CAROLE, BOTTTON

	8  THE LINK BETWEEN TALENT MANAGEMENT SOPHISTICATION AND TALENTS’ ORGANISATIONAL COMMITMENT AND JOB SATISFACTION
MCDONNELL, ANTHONY; SKUZA, AGNIESZKA
	
14:30 – 15:00
	10 MIND THE GAP: LINE MANAGERS AS EFFECTIVE OR NON-EFFECTIVE TALENT SPOTTERS
BLANCO, MARIA; GOLIK, MARIELA

	
Coffee/Tea Break
	
15:00 – 15:30
	
Coffee/Tea Break

	11  REFRAMING TALENT IDENTIFICATION AS A STATUS-ORGANIZING PROCESS: USING DATA MINING TO UNDERSTAND INFORMAL TALENT HIERARCHIES BETWEEN PEERS IN TEAMS
NIJS, SANNE; DRIES, NICKY
	15:30 – 16:00


	14  LONG-TERM PERFORMANCE OF SERIAL ENTREPRENEURS THROUGH TALENT MANAGEMENT:  THE ROLE OF ENTREPRENEURIAL LEARNING AND RELATIONAL CAPABILITY IN THE HOLLYWOOD FILM INDUSTRY
LECHNER, CHRISTIAN; GUDMUNDSSON, SVEINN; KIRSCHENHOFER, FLORIAN

	12  THE PARADOX OF EXCLUSIVE TALENT MANAGEMENT AND INCLUSION: TOWARDS AN IE APPROACH AND AN INCLUSION INDEX IN TM
TIIHONEN, JUUSO; SCHÄFER, LYNN; FESTING, MARION
	16:00 – 16:30
	15  TALENT SELECTION IN BUSINESS ACCELERATORS
ABEUOVA, DANA

	13 ON THE PSYCHOLOGICAL EFFECTS OF TALENT STATUS AWARENESS
MÄKELÄ, KRISTIINA; EHRNROOTH, MATS; BJÖRKMAN, INGMAR; SMALE, ADAM; SUMELIUS, JENNIE
	
16:30 – 17:00
	16  TALENT IDENTIFICATION IN MULTINATIONAL HOTEL CORPORATIONS: A COMPETENCY-BASED APPROACH
JOOSS, STEFAN; BURBACH, RALF


	
Next year’s venue presentation: Aalto University School of Business, Helsinki, Finland

	
Workshop Dinner -  Restaurant 7 portes  - Pg. Isabel II, 14 - 08003, Barcelona  


Tuesday October 3, 2017 :


Plenary Session 
	
Academic Keynote: B. Sebastian Reiche, IESE Business School, Spain

“Talent Unclassified? Towards Typologies of Global Talent”
	
08:30 – 09:30

	Practitioner Keynote: Dagmar Daubner-Siva, Adidas, Germany
“Integrated Talent Management”
	
09:30 – 10:30


	Track C:  Hugh Scullion
	
	Track D:  Vlad Vaiman and Eva Gallardo-Gallardo

	
Coffee Break
	10:30 – 11: 00
	
Coffee Break

	17 EXAMINING COGNITIVE COMPLEXITY AS A PREDICTOR OF TALENT POTENTIAL AND JOB TRANSITIONS

UGGERSLEV, KRISTA LINDSAY; KRAICHY, DAVID 
	11:00 – 11:30
	20 TALENT MANAGEMENT IN DENMARK
ANDERSEN, TORBEN; MINBAEVA, DANA; ANDERSEN, TORBEN; LUBANSKI, NIKOLAJ; NAVRBJERG, STEEN ERIK; TORFING, RONJA MARIE

	18 ESTABLISHING A DEFINITION OF HIGH POTENTIALS AS A PREREQUISITE TO APPLYING QUANTITATIVE RECRUITMENT AND MANAGEMENT TOOLS
POSTHUMUS, JAN; BOZER, GIL; SANTORA, JOSEPH C.
	11:30 – 12:00
	21 TALENT MANAGEMENT CHALLENGES AND POSSIBLE SOLUTIONS FOR NEW ZEALAND BUSINESSES
OTT, DANA L.; MICHAILOVA, SNEJINA 

	19  CAREER PROGRESSION OF WOMEN IN THE INDIAN IT SECTOR: MATCHING TALENT MANAGEMENT PRACTICES AND EMPLOYEE PERSPECTIVES
THOZHUVANOOR, KRISHNAN; ANINDITA, PAUL; SCULLION, HUGH 
	12:00 – 12:30
	22 TALENT MANAGEMENT AND PERFORMANCE IN GERMAN MEDIUM-SIZED COMPANIES IN CHINA: A CROSS-CULTURAL STUDY OF HEADQUARTERS-SUBSIDIARY RELATIONS
KOEPPE, NATALIE


	Olive Oil tast at the lunch room

Mr. Xavier Ruzafa, founder of The Booc (http://www.thebooc.com/en/) 
	
12:30 – 13:00
	

	
Lunch 
	13:00 – 14:00
	
Lunch

	23  UNIVERSITY TALENT MANAGEMENT: AN EXPERIMENTAL DESIGN TO ENHANCE STUDENTS’ EMPLOYABILITY
FARAO, CATERINA; RIOLLI, LAURA; BIFFI, ALFREDO
	14:00 – 14:30
	26  INTRA-MNE EXPATRIATE FLOW AND GLOBAL TALENT MANAGEMENT: A QUALITATIVE STUDY OF COMPETITIVE FACTORS AND INTERVENING OBSTACLES WITHIN A NORWEGIAN GEOCENTRIC MNE
GUTTORMSEN, DAVID S. A.; LAURING, JAKOB 

	24  TALENT MANAGEMENT & CHANGE LEADERSHIP: IMPLEMENTING TRANSFORMATIONAL CHANGE AT UNIVERSITIES
FASSINA, NEIL
	14:30 – 15:00
	27 GLOBAL TALENT MANAGEMENT PHILOSOPHIES OF MNES IN AUSTRALIA
RUSSO, EMILY; MOELLER, MIRIAM; LIESCH, PETER

	25 EMPLOYEE REACTIONS TO TALENT MANAGEMENT: AN EXPERIMENTAL/SIMULATION APPROACH
VAN ZELDEREN, ASCHWIN; DRIES, NICKY; MARESCAUX, ELISE
	15:00 – 15:30
	28 GLOBAL TALENT MANAGEMENT THROUGH SHORT-TERM INTERNATIONAL ASSIGNMENTS AS A TRADE ENHANCING INSTRUMENT
KOLEŠA, IRIS; BURGER, ANŽE 

	
Coffee/Tea Break
	
15:30 – 16:00
	
Coffee/Tea Break

	29 THE IMPLICATION OF DUAL CAREER MOTIVATION AND PURSUIT FOR TALENT MANAGEMENT IN EMERGING ECONOMIES
KWEI-NARH, PROSPER
	
16:00 – 16:30
	30 THE SYNERGISTIC INFLUENCE OF MULTIPLE SOURCES OF INDIVIDUAL CAPITAL ON EMPLOYEES' CAREER ADVANCEMENT POTENTIAL JUDGEMENTS
BOTHEHLO, CARLOS

	
	
	

	Plenary Session
	16:30 – 17:00
	

	Conclusions and lessons learned
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held in the Palau Macaya with the support of

[image: image2.png]7‘ Obra Social "la Caixa”




